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MBA Diversity Fellowship Program

The Bank of America Merrill Lynch MBA Diversity Fellowship Program will award merit-based fellowships to
Black/African American, Hispanic/Latino, Native American, military veterans, LGBT, students with disabilities
and women entering business school in fall of 2017.

Successful candidates will receive
e Up to $40,000 of total tuition and fees towards your first year MBA Program expenses
e A paid summer internship at the end of your first year of study within Investment Banking or Equity Research
e  The opportunity to receive further funding towards total tuition and fees for the second year of your MBA program upon
successful completion of the GBAM Summer Associate Program
Please note: Fellowship amount may be adjusted for students receiving funding from alternate sources

Application checklist
To be considered please apply online via our website campus.bankofamerica.com no later than May 28, 2017 at 11:55pm EST.
1. Candidates must apply to a 2018 Investment Banking or Equity Research summer associate internship posting
2.  When applying, select “Yes” when asked if applying via a scholarship program, and enter the program code FELLOWSHIP
3. Inthe cover letter field, attach the following as one PDF file with your application:
e An essay of 500 words or less describing how you see the Bank of America Merrill Lynch MBA Diversity Fellowship
supporting you to achieve your career goals
e Copy of one essay submitted to your business school
e  Two letters of recommendation

Questions? Email diversitycampusrecruiting@baml.com

Bank of America Merrill Lynch” is the marketing name for the global banking and global markets businesses of Bank of America Corporation, including Bank of
America, N.A., Member FDIC.Bank of America and its affiliates consider for employment and hire qualified candidates without regard to race, religious creed,
religion, color, sex, sexual orientation, genetic information, gender, gender identity, gender expression, age, national origin, ancestry, citizenship, protected
veteran or disability status or any factor prohibited by law, and as such affirms in policy and practice to support and promote the concept of equal employment
opportunity and affirmative action, in accordance with all applicable federal, state, provincial and municipal laws. The company also prohibits discrimination on
other bases such as medical condition, marital status or any other factor that is irrelevant to the performance of our teammates. Candidates must possess
authorization to work in the United States, as it is not the practice of Bank of America to sponsor individuals for work visas. © 2017 Bank of America Corporation. |
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